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on 6 december 2011 anglo american announced the Board approval  
of its 4.7 million tonne per annum (mtpa) Grosvenor metallurgical coal 
project in the queensland Bowen Basin.

“Our longwall design model will enable us to 
replicate our approach across our expansion 
footprint, ensuring the transfer of best practice 
project efficiency, cost control and risk mitigation.”

First development coal from Grosvenor is 
expected in 2013 and the commissioning of 
the longwall in 2016. Such project timings are 
contingent upon the receipt of the appropriate 
licences and permits. Grosvenor has received 
approval of its Environmental Impact Statement, 
the project’s Environmental Authority is 
underway and the key Mining Lease is 
anticipated in Q1 2012.

The greenfield Grosvenor project is situated 
immediately to the south of Anglo American’s 
Moranbah North metallurgical coal mine and is 
expected to produce an average of 4.7 Mtpa 
of saleable premium hard coking coal (HCC) 
from its underground longwall operation over a 
projected life of 26 years.

Anglo American’s Metallurgical Coal business 
Chief Executive, Seamus French, said in its first 
phase of development, Grosvenor will consist 
of a single new underground longwall mine, 
targeting the same well understood Goonyella 

Middle coal seam as Moranbah North, and will 
process its coal through the existing Moranbah 
North CHPP and train loading facilities.

“We are excited to be developing the next phase 
of our planned Moranbah hub which will drive 
our target of 12% compound annual production 
growth by 2020,” Seamus said. 

“Grosvenor and the wider hub will produce 
some of the highest quality hard coking coal in 
the world and represents a major investment 
commitment for the town of Moranbah. 
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FROm THE CEOLAUNCH OF 
DEDICATED  
COAL TRAINS
During the October Board visit to 
Australia, Cynthia Carroll joined senior 
executives from Asciano and its coal 
division, Pacific National Coal, to 
officially launch the first two of 18 
locomotives being delivered as part  
of two new 10 year coal haulage 
contracts, commencing in 2012.

To celebrate the significant agreement 
which will see Anglo American become 
Pacific National Coal’s biggest customer 
in Queensland, the two locomotives were 
named in honour of Cynthia Carroll and  
Sir John Parker.

The ‘Sir John Parker Cruiser’ and the 
‘Cynthia Carroll Express’ will be part of a 
fleet of at least seven trains that will haul 
up to 20.2 million tonnes of coal per annum 
from Anglo American’s Moranbah North, 
Capcoal and Foxleigh operations to port.

Asciano Chief Executive Officer, John 
Mullen, said of the partnership, “Anglo 
American has been a long term customer 
of Pacific National Coal within New 
South Wales and we’re pleased to not 
only extend, but deepen our relationship 
beyond our foundation Moranbah North 
services agreement with Anglo American 
in Queensland.”

Anglo American’s Metallurgical Coal 
business Chief Executive Officer, Seamus 
French, said despite challenges currently 
facing the resources industry such as the 
carbon tax, Anglo American was looking to 
develop its growth plans with partners such 
as Pacific National.

“Anglo American has a fantastic resource 
base in Central Queensland with attractive 
projects, and this partnership with Pacific 
National provides us with the haulage and 
railing certainty required for future growth,” 
Seamus said.

“A performance-driven and customer-
focused company, Pacific National shares 
our values and is committed to working with 
us to deliver our growth plans.”

 In early 2012 Anglo American’s Capcoal operation will construct a reverse osmosis 
plant as part of the rain immunisation project to allow Met Coal’s mines to quickly 
recover and safely resume operations after wet weather events, and better manage 
water on site. The source water will primarily come from mining pits filled with rain 
water during the wet season.

The plant will treat water accumulated in pits at the mine to produce high-quality potable 
water which will be reused at site or released into Bundoora Dam. The treatment facility has 
been designed by water treatment experts and approved by State regulators.

The reverse osmosis plant provides Anglo American with the flexibility to purify water for 
safe release during the flood season and recycle water for reuse during times of drought. 
Additional piping capacity at site will enable water to be moved around the operation 
according to immediate need.

CAPCOAL TO CONSTRUCT REVERSE 
OSmOSIS PLANT

Cynthia Carroll and Sir John Parker  
with the Pacific National locomotives.

Safety performance continues to improve, with 
Met Coal finishing the year with a 25 per cent 
reduction in injuries compared with 2010. We 
have a clear plan to continue on this positive 
path, with the 2012 Target Zero Action Plan 
now complete. In the New Year we will launch a 
new Contractor Management Safety Standard 
that will improve contractor safety on site by 
focusing on pre-qualifying risk assessments 
and a clear pre-mobilsation process for 
contractors starting work at any of our sites. 
Additional work is also required to manage 
Principal Hazards. I would like to acknowledge 
the efforts of the team at Moranbah North who 
despite recent incidents have been working 
around the clock to install a strong and safe 
Life of Mine support program for the mine. As 
individuals we must keep safety top of mind 
at all times and as a business we must be 
relentless in our pursuit to operate safely and 
responsibly no matter what. 

With Board approval for the 4.7 million tonne 
per annum Grosvenor project granted on 6 
December, we end the year on a very positive 
note. This is the first project to be delivered as 
part of our Moranbah hub of growth which will 
produce some of the highest quality coking coal 
in the world and represents a major investment 
commitment for the region. Our longwall design 
model will enable us to replicate our approach 
across all projects, ensuring the transfer of best 
practice project efficiency, cost control and risk 
mitigation. A continuing focus on improving 
longwall productivity to 100 cutting hours 

per week across our underground operations 
through the Longwall 100 (LW100) project 
will deliver further value. You will read more 
about Grasstree’s LW100 success and the 
benchmark this will set for our longwall projects 
in this issue of Our News.

On 1 December Queensland Premier Anna 
Bligh announced expansion plans for the Port 
of Abbot Point, with Anglo American granted 
the opportunity to develop its own 30 million 
tonne export terminal. Securing additional port 
capacity is a critical element of our growth 
strategy for Queensland and will accommodate 
the additional metallurgical coal we produce 
through the Moranbah hub of projects. The 
award of this port capacity at Abbot Point 
reflects the quality of our projects which are  
all at advanced stages.

Our successful year has been the result of 
a lot of hard work and dedication by many 
people. We continue to attract and retain 
the very best and it has been through our 
people we have unlocked additional value, 
identified performance improvements and 
delivered innovation. 

I would like to wish you and your loved ones 
a very happy and safe Christmas and look 
forward to an even better year in 2012.

Seamus French, CEO

As we come to the end of another year I am 
very pleased to reflect on the significant 
milestones we have reached in 2011 that set 
us up for another great year in 2012. 
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MBD Managing Director, Andrew Lawson with Cynthia Carroll at the MBD Energy Research Facility

The visit to JCU also included a briefing on 
the construction progress of MBD’s algae 
synthesiser display plant at Tarong Power 
Station, due for full commissioning in  
early 2012.

Sir John said Anglo American was proud to  
be a cornerstone investor in MBD Energy and 
to partner with an Australian company leading 
the way in biological carbon capture and 
recycling technology to reduce greenhouse  
gas emissions. 

“We have invested more than $120 million in 
emission abatement technology over the past 
five years in Australia and the partnership with 
MBD is a key part of this,” Sir John said.

Anglo American’s Chief Executive, Cynthia 
Carroll, said MBD’s ground breaking technology 
was leading the way in taking action to reduce 
carbon emissions and address climate change.

“Anglo American has been proactive in our 
approach to combating climate change and  
our early investment in MBD is evidence of  
the company’s willingness to take action,”  
Ms Carroll said.

“Anglo American is also building on our 
relationship with MBD Energy and James Cook 
University to explore biological ways to reduce 
the methane contained within underground 
mine ventilation air, for which there is currently 
no technology to abate.”

MBD Energy Managing Director, Andrew 
Lawson, met with the official party from 
Anglo American, and provided an update on 
construction of the Tarong display plant, the 
company’s first project of a number of algal 
synthesiser carbon capture and recycling 
projects that MBD has in planning with three  
of Australia’s largest coal fired power stations.

“The MBD facility at Tarong Power Station is 
first to put our leading edge Biological Carbon 
Capture and Recycling technology into practice,” 
Mr Lawson said.

“The Algal Synthesiser is designed to feed 
off the power station’s emissions to produce 
nutritious algal biomass that will be evaluated 
for use in the potential downstream commercial 
production of sustainable alternate new 
supplies of animal feed, biofuels and fertilisers,” 
Mr Lawson said.

ANGLO AmERICAN 
COmmITS $1 mILLION 
TO mORANBAH POOL 
UPGRADE
On 26 October 2011 the Anglo American 
plc Board of Directors and Metallurgical 
Coal Chief Executive Officer, Mr Seamus 
French, visited Moranbah and announced a 
$1 million investment towards the upgrade 
of the children’s play pool at Moranbah’s 
Greg Cruickshank Aquatic Centre.

“We are delighted to make a contribution  
towards the upgrade of a much loved and  
used community facility,” Seamus said.

“The $1 million contribution is part of Anglo 
American’s $20 million Moranbah 2020 
community infrastructure investment fund.

“Anglo American has a strong future in 
Moranbah, with more than $2.7 billion to  
be invested over the next eight years on  
two new underground mines creating more  
than 2,000 jobs.

“Through our growing presence, Anglo American 
aims to create a legacy in the town by 
partnering with the Isaac Regional Council to 
target key infrastructure projects that will make 
a real difference to the community.

“After consultation with the Isaac Regional 
Council, we identified the swimming pool 
upgrade as a boost for quality of life for the 
youth of Moranbah, starting with developing 
valuable water safety skills, lifting participation 
in sports through club swimming and improving 
recreational facilities for the hot summer 
months,” he said.

Isaac Regional Council Mayor, Cedric Marshall, 
said “Construction is moving forward at an 
impressive pace and Moranbah should expect a 
first-class facility when it reopens early 2012”.

“The Aquatic Centre will be more than just a 
swimming pool. It will be a hub for relaxation, 
exercise and family fun, completely revitalising 
the Town Square.” 

Seamus French with Isaac Regional Council Deputy 
Mayor Roger Ferguson

Members of the Anglo American plc Board of Directors, including Chairman Sir John Parker 
and Chief Executive, Cynthia Carroll, visited the MBD Energy Research Facility at James 
Cook University (JCU) in Townsville, Queensland in late October to see first-hand ground 
breaking carbon reduction technology that could potentially cut carbon emissions at coal 
fired power stations by 50 per cent.

ANGLO AmERICAN 
BOARD OF DIRECTORS 
VISITS mBD ENERGY
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ANGLO AmERICAN SUPPORTS 

4GIRLS2 FORUm

Women from Anglo American’s Brisbane office 
came along to present information sessions 
about their chosen disciplines, with safety, 
environment, geology, geotechnical, finance 
and human resources representatives set up 
in information and “try a trade” booths to help 
give young women a better picture of what their 
future careers may involve.

Environmental Officer, Michelle Burtt, was on 
hand to answer questions from attendees about 
the work she completed and why the resources 
industry was so rewarding to be a part of.

“It’s wonderful to be able to speak to these 
young women about the wealth of options  
they have available to them and how they  
could use their studies to build successful  
and enjoyable careers.

“Many were surprised to hear that mining was 
much more than big equipment and trucks, 

in particular, I explained how you could also 
apply studies in biology, animal studies and 
environmental management,” Michelle said.

Anglo American Human Resources Specialist, 
Rebecca Capper, said the forum was arranged 
to provide Brisbane students who wouldn’t 
necessarily have exposure to the mining  
industry with an insight to the opportunities  
they have available to them.

“We are proud to sponsor the QMEA with an 
annual $55,000 payment towards educational 
initiatives in schools based in our areas of 
operation, such as Middlemount, Moranbah, 
Moura and Biloela,” Rebecca said.

“We are very pleased to work with the QMEA 
to also support students in Brisbane and look 
forward to keeping in touch with these young 
women as they set out on their chosen paths 
after school.”

On Wednesday 26 October, Anglo American 
Chief Executive, Cynthia Carroll, who was 
in Brisbane with the Anglo American Board, 
addressed more than 150 women from 
across the mining industry at a Women 
in Mining and Resources Queensland 
(WIMRQ) networking event at the Stamford 
Plaza, Brisbane.

Women in Mining and Resources 
Queensland (WIMARQ) is a voluntary,  
not-for-profit group that organises 
networking events for women in varied  
job roles from all areas of the primary 
resources industry, with October’s event 
sponsored by Anglo American and hosted 
by the Queensland Resources Council.

Reflecting on her rise to become the most 
senior woman in the resources industry, 
Ms Carroll said she had built her career by 
always working to the best of her ability and 
learning from the people she had around her. 
She said Anglo American was committed 
to diversity and providing all employees with 
development opportunities that would enable 
them to grow in their careers.

“I believe diversity is about recognising 
the strengths and talents of others and 
harnessing this breadth of skills and 
knowledge to deliver the best possible 
solutions for our organisation,” she said.

“Globally, Anglo American’s female employees 
comprise 14 per cent of our overall workforce 
and 21 per cent of our management 
population and our aim is to improve  
these statistics,” Ms Carroll said.

Met Coal presented 23 university students 
with academic scholarships at the 2011 
Scholarship Awards luncheon at Customs 
House on 17 November.

With more than 500 applications received this 
year, the 23 successful students will receive 
an annual $12,500 payment to support their 
education and help build their interest in the 
mining industry.

Talent Development Specialist, Kirsten Covey, 
said the selection process was difficult given 
the number of students who applied and the 
impressive skills displayed across the field of 
applicants, with many achieving outstanding 
results not only in their academic lives but in 
their personal lives as well.

“It’s this alignment with the Anglo American 
Values of Care and Respect, Integrity and 
Collaboration that made them worthy 
scholarship award recipients,” Kirsten said.

Each year, one student is presented with 
the Greg Garrick Award for outstanding 
achievement, with this year’s award going to 

WOmEN IN 
mINING AND 
RESOURCES

2011 SCHOLARSHIP RECIPIENTS

Cynthia Carroll meets with women  
working in resources

On Wednesday 16 November Anglo American joined the Minister for Community 
Services and Housing and Minister for Women, the Honourable Karen Struthers and the 
Queensland Minerals and Energy Academy (QMEA) to host a breakfast for 40 high school 
girls eager to pursue careers in mining at a 4Girls2 forum in Spring Hill.

Patrick Enright for his academic excellence 
in the Bachelor of Engineering, Mining 
Engineering program as well as his sporting 
achievements in rugby union, basketball and 
rowing and his commitment to helping children 
with physical and intellectual disabilities through 
the Ignatian Childrens Holiday Camp. 

In addition to the valuable scholarship  
funding, the program also provides students 
with an opportunity to undertake work 
experience placements at Met Coal mines,  
with 12 students going on to participate in  
the Graduate Program in 2012.

ANGLO AmERICAN SUPPORTS 

4GIRLS2 FORUm
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Capcoal Underground’s Grasstree mine is 
moving closer to achieving the Longwall 
100 Project’s goal of a sustained weekly 
average of 100 longwall cutting hours 
per week and 1,500 tonnes per hour, with 
recent weekly performances at 80 hours 
and rising, compared with a baseline of  
51 hours in 2010.

Longwall 100 Project Manager, Ian Brown, 
said after Grasstree’s outstanding milestone 
of reaching 102.2 hours mid-year, the biggest 
gains had been in the area of shift performance, 
particularly the Mine Operating System which 
has enabled better planning and scheduling.  

“To the credit of the whole team, people are 
focused, motivated and aligned in the pursuit  
of achieving this critical business objective,”  
Ian said.

The Longwall 100 Project includes a portfolio 
of work streams mapping out an array of 
opportunities for improvement gains. Grasstree 
has added a development stream which targets 
people and machine performance.

“We still need to rise to the challenges, ensuring 
development is progressing at a rate that will 
enable the mine to advance without delays and 
addressing conveyor performance issues, but 

GRASSTREE LONGWALL 100 PERFORmANCE

were are committed to achieving the goal,”  
Ian said.

Longwall 100 will be the launch pad for 
further improvement programs for longwall 
performance and will provide the model for  
the Grosvenor and Moranbah South  
longwall projects.

Longwall design for Grosvenor and Moranbah 
South Projects is ‘Longwall of the Future’ which 
builds in potential for cutting performance 
of 120 hours and cutting rate capacity of 

radio frequency Barcode 
technoloGy
A Radio Frequency Barcoding System has 
been launched and will increase process 
efficiency, support on-time processing and 
minimise paper-related double handling.

Operations Supply Chain Manager Kosta 
Draganidis said with the introduction of 
this new barcoding system, Met Coal was 
leading the Anglo American Group in stock 
management technology and from early 2012 
sites would begin to realise the benefits of the 
new paperless system. 

“We are changing the way we process 
and manage stock, essentially we are 
moving to an environment with increased 
inventory accuracy where our customers 
can be confident their stock is held in our 
warehouses as shown in our Enterprise 
Resource Planning system,” Kosta said.

orGaniSational Structure 
chanGe – warehouSinG
Following a review of warehousing 
management earlier this year, a structural 
change will come into effect in January to 
deliver a more aligned, standardised and 
streamlined warehousing structure for the Met 
Coal business. The review looked at the positive 
ways each warehouse operates and this has 
been used to develop a standard best practice 
system that can be replicated at each site. 

In the past warehouse teams reported into the 
site based management teams. As a result 
of the review, responsibility for warehouse 
management has been transferred to Supply 
Chain and soon identified synergies will be 
implemented to increase efficiency at all sites.

“We are moving to a best practice working 
environment across warehousing, determining 
what works well and developing a standardised 
system for all seven warehouses,” Kosta said.

ImPROVING SUPPLY 
EFFICIENCY AND SERVICE

“The roll out of the barcoding system is the 
first example of how working together through 
Supply Chain will enable us to operate to best 
practice levels and beyond.”

orGaniSational Structure 
chanGe – inventory

“In an effort to improve the Inventory team 
support and workflow we have reorganised the 
areas of responsibility in order to ensure a focal 
point for communication and service delivery 
to our customers. The team is also planning 
regular site visits to support standardisation 
and customer service requirements. A focus 
on collaboration and proactive service activities, 
such as process alignment, addressing supplier 
issues and stock item reviews will optimise the 
inventory in line with business needs,” Kosta said.

2,500 tonnes per hour. Production targets for 
Grosvenor and Moranbah South projects are 
based on 100 hours and 2,200 tonnes per hour 
cutting rate.

The longwall design for Grosvenor and 
Moranbah South is being developed by a 
dedicated team of local and international 
experts in longwall operations and executed 
through a partnership with Joy Mining 
Machinery, the world’s largest global supplier  
of high capacity longwall mining equipment.

•	 Increased	operational	
utilisation of the Longwall 

•	 Increased	conveyor	run	
hours

•	 Operating	hours	up	by	48%	
•	 71.3	hours	YTD	rolling	

average 
•	 Introduction	of	Longwall	

automation
•	 Automation	sustained	

weekly	average	of	71%

LONGWALL 100  
TO DATE

In recent months Anglo American’s Metallurgical Coal Supply Chain team has rolled 
out a series of warehousing changes to bring about communication improvements 
and additional support to deliver its objective to lift customer service satisfaction to 
95%	or	better.
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Tim said the awards celebrated the team’s 
demonstrated commitment to working safely 
and congratulated high achievers in this area, 
with each person receiving a personal letter  
of commendation.

“While we were extremely impressed with 
the performance of the whole team, special 
mention must go to Larry Hatfield who 
received the Demonstrated Front Line Safety 
Leadership Award,” Tim said.

“Larry conducted more than 1600 SLAMs in 
2011, coaches and mentors new starters in 
working safely and demonstrated outstanding 
leadership and commitment during the Level 
1 exercise initiated by the Queensland Mines 
Department to assess Met Coal’s incident 
response capability in early October.

I would also like to congratulate three new 
starters who have hit the ground running, with 
both Evan Reynolds and James Thompson 
completing 255 SLAMs and 111 SLAMs 
respectively in just 11 weeks and Nathan 

AQUILA TEAm 
RECOGNISED FOR 
SAFETY PERFORmANCE
On Thursday 8 December, General Manager – Underground Operations, Tim Hobson,  
and Head of Operations, Dieter Haage, presented the Aquila mine workforce with 
awards for their recent high safety performance, recognising employees who had 
completed more than 500 SLAM (Stop, Look, Assess, Manage) interactions and 
completed their work with no reportable injuries.

mET COAL 
LAUNCHES CAAPS 
Global Shared Services (GSS) APAC’s 
recently developed electronic Accounts 
Payable system, CAAPS (Complete 
Automated Accounts Payable Solution) has 
now been successfully rolled out across 
the Met Coal business and is poised to 
deliver efficiency benefits through its 
streamlined online processing and invoice 
approval system that will help us build 
stronger relationships with suppliers.

Moranbah North mine was the first site to go 
live with the new CAAPS system on Monday  
8 August 2011, with the solution well received 
by Moranbah North’s Commercial Manager, 
Albie Smit, his commercial team and the 
Moranbah North mine as a whole. 

During the week of going live, the GSS AP 
Supervisor Alicia Onion was on site to train  
and help users. 

“It was wonderful to see users showing their 
own initiative to log in to the system to run 
through a set of instructions we had sent out 
ahead of the training, as well as meeting those 
who registered for training,” Alicia said. 

“Many people commented on how quick and 
easy CAAPS is to use and I believe Moranbah 
North’s approach to implementing this new 
system has set a benchmark for other sites 
coming on to the new system.” 

Key CAAPS benefits:

•	 No more paper invoices sent around  
the business.

•	 Visibility tracking of invoices received,  
sent and approved.

•	 Archiving and retrieval of invoices.

•	 Reporting on invoices not yet processed  
via Ellipse.

•	 Easy to access on or off site  
(internet connectivity required).

Abrams completing 83 SLAMs in only 
four weeks.

“Two awards of recognition were given to 
local Middlemount Police officers for their 
outstanding service to the community and 
Anglo American’s Capcoal operations,” Tim said.

Metallurgical Coal’s Supply Chain team in 
partnership with the Safety and Sustainable 
Development team recently updated our 
standard for contractor safety, health and 
environment (SHE) management at sites to 
ensure all external companies are managed 
effectively while working at our operations. 
The efforts of principal contractors Bounty 
and Insight at Aquila mine provides a shining 
example of contracting companies aligning 
their activities with Anglo American’s core 
value of safety.

The new Contractor Management Standard will be rolled out in 2012.

The updated standard and processes introduce more effective governance, tools and 
information as well as a thorough pre-mobilisation process for bringing contractors onto site.

Tim Hobson (left) and Dieter Haage (right) with Larry Hatfield.

CAAPS Moranbah roll out team (Left to Right) Mike 
Moloney, Tegan Feddersen, Shannon Kowalczyk,  
Alicia Onion, Lauren Dunk, Saan Ulziidamba, Albie Smit.

More than 500 SLAMs  Just under the 500 Target  More than 100 SLAMs

A Hawkins  = 571 J Miller = 498 W Richmond = 158
D Runzonza = 676 R Dunwoodie = 444 W Grattidge = 103
T Landa = 746 C Rowley = 459 D Cavanagh = 112
G Grant = 690 R Adams = 459 A Meares = 103
L Hatfield = 1647 T Weier = 455 B Williams = 135
  M Smith = 456 M Smith = 108

well done to the aquila award winnerS
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met coal is well positioned to 
achieve outstanding performance 
across its open cut mines in  
2012 following a successful 
november when all open cut 
mines achieved their run of mine 
(rom) production targets.

Head of Open Cut Operations, Mark Heaton, said all open cut 
operations were benefiting from improved short to medium term 
planning and enhanced accountability for deliverables.

“Each month we meet with the site General Managers to review 
critical operating issues and sign off on the plan,” Mark said.

“We’ve also taken a holistic approach to an operation’s performance 
and developed projects to address critical risks and opportunities.

“Infrastructure installed as part of the rain immunisation project  
has ensured we are able to recover from wet weather faster and 
get key equipment, such as our haul truck fleets, safely back on 
roads sooner.

“Our focus for the last few months of 2011 has been planning and 
setting ourselves up for success in Quarter 1 2012 with all open 
cuts currently forecast to achieve or exceed key budget parameters,” 
Mark said.

With Dawson mine now experiencing the benefits of the Project 
Phoenix restructure and Peace River’s operators committed to 
exceeding waste removal targets, Mark said Met Coal’s open cut 
operations will continue to deliver efficiencies in the new year.

capcoal’S coal handlinG preparation 
plant deliverS record month

Capcoal’s CHPP reached a number of milestones in November, 
with more than 1.4 million tonnes of coal processed through the 
plant. Performance achievements included the following:

•	 200 days Total Recordable Case (TRC) free;

•	 Record feed tonnage at 1,491,386t;

•	 Record saleable tonnage at 1,007,941t.

Capcoal CHPP Manager, Luke Dimech, said a huge amount of 
effort, focus and defect elimination had been put in by the whole 
CHPP team to achieve these results.

“The team has taken a significant step towards fully realising the 
total capacity of the Capcoal CHPP and setting ourselves up for 
continual success in 2012,” Luke said.

“Our next areas of focus are to achieve 300 days TRC free, 
maximise the utilisation of the overland conveyor and increase  
train loading efficiency.”

OPEN CUT 
PERFORmANCE 
ImPROVES
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CAPCOAL AND mORANBAH NORTH

GIVING TO HELP 
EDUCATION
In late November Anglo American supported 
Middlemount Community School’s technology 
overhaul project by donating more than $65,000 
to purchase new electronic whiteboards for 
every primary classroom in the school.

In the same week, Moranbah North mine HR 
Superintendent Kaicee Lahey and HR Coordinator 
Tanya Vaughan were invited to the Moranbah State 
School parade, where they were acknowledged for 
Anglo American’s $10,000 donation towards new 
interactive whiteboards for their school.

Interactive whiteboards combine a traditional 
whiteboard with the capability of displaying 
information like a computer desktop, helping teachers 
engage students with vivid images, video and audio 
and enhancing the school’s computer-based learning.

Middlemount Community School Deputy Principal 
Rob Slater said the school was delighted to receive 
Anglo American’s donation for the interactive 
teaching and learning tools. 

“This amazing donation from Anglo American will 
assist every student in our school,” Mr Slater said.

“We are so appreciative of the ongoing support 
provided by Anglo American, not just with this 
donation, but through the numerous learning 
opportunities provided to our students to help them 
prepare for their futures beyond their school years.

“The School-Based Apprenticeships and Traineeships 
offered by Anglo American as well as allowing 
students on site to study their Certificate 1 in 
Resources and Infrastructure Operations (RIO) in a 
real-world environment stands our students in very 
good stead,” he said.

Anglo American Regional Manager for Central Region 
Business Services, Dale Cook, with Middlemount 
Community School Principal, Rob Slater, students 
and one of the digital whiteboards.

The Anglo American sponsored Broncos 
Regional Tour Program was officially 
launched with the Bronco’s first Anglo 
American funded appearance at the 
Middlemount 30 year celebrations on 
Saturday 22 October, with additional trips to 
Moranbah, Moura and Biloela taking place 
in the months that followed.

On 17 November, Broncos prop Ben 
Hannant and former Brisbane Broncos 
speed sensation Mick Hancock visited 
Biloela and Moura to run skills clinics 
for more than 250 local school students. 
They also took the opportunity to visit the 
graduating Moura State High School year 
12 class to talk to them about embracing 
their potential and taking charge of 
development opportunities after school.

Head of Human Resources, David Diamond, 
said the partnership with the Broncos 
was about supporting sports and physical 
education in our local communities and 
encouraging diversity while promoting Anglo 
American’s difference through a partnership 
with a well-known and highly respected 
football club.

“The partnership aims to promote healthy 
living for young people while presenting 
Anglo American as an employer of choice,” 
David said.

“What appealed to us is that the tours can 
be designed to meet Anglo American’s 
business priorities in terms of promoting 
future employment with Anglo American 
and building community goodwill.

“Human Resources representatives from 
each of our sites will attend the skills clinics 
held at local schools and will run careers 
sessions with the students afterwards.

“We’ll be promoting our commitment to 
equal opportunities by sending our female 
employees working in non-traditional 
roles along to talk to students about their 
chosen careers.

“In a highly competitive market for skilled 
employees, Anglo American will increasingly 
be looking for ways to stand out from 
our competitors. 

“A partnership with a popular Queensland 
football team like the Broncos will give us 
an audience with potential employees for 
future roles,” David said.

BRISBANE BRONCOS 
REGIONAL COmmUNITY 
TOUR PROGRAm
Anglo American has kicked off an 18 month sponsorship partnership with the 
Brisbane Broncos rugby league team that will see Met Coal bring well-known 
football stars to local schools in our communities to run skills clinics and host 
motivational programs targeted towards young people.

Broncos stars Dale Copley (left) and Corey Norman together with Broncos Development Officer Michael 
De Vere shared their football skills with Middlemount’s junior rugby league players as part of the Anglo 
American Broncos Regional Tour Program.

 


